
 

INTEGRATED SUSTAINABLE TOURISM POLICY 
 

As Can Garden Resort, we are aware of our respons3b3l3ty towards the env3ronment, nature, 
b3od3vers3ty, cultural and natural her3tage, employees and soc3ety 3n the serv3ces we prov3de 
to meet the hol3day needs of all our guests for accommodat3on, rest, food and beverage, 
sports and enterta3nment purposes and 3n l3ne w3th the Integrated Susta3nable Tour3sm Pol3cy 
by bel3ev3ng 3n cont3nuous 3mprovement and development 3n all act3v3t3es we carry out; 

OUR ENVIRONMENT POLICY 

- We cons3der 3nformat3on shar3ng as a part of our bus3ness to ensure that env3ronmental and 
susta3nab3l3ty awareness 3s adopted not only by our employees but also by our guests and 
related part3es. To contr3bute to the protect3on of the env3ronment and nature and the 
product3on of soc3al respons3b3l3ty projects 3n co-operat3on w3th relevant part3es, 

- In order to protect the env3ronment and nature and to ensure the necess3ty of susta3nable 
tour3sm, to 3dent3fy our pos3t3ve and negat3ve 3mpacts and to control negat3ve 3mpacts (carbon 
footpr3nt, wastes, chem3cals) and potent3al hazards, 

- To support efforts to ensure the protect3on of b3od3vers3ty and ecosystems for m3t3gat3on and 
adaptat3on to cl3mate change,  

- To share w3th our employees and the publ3c all the act3v3t3es we carry out 3n order to protect 
our l3v3ng and non-l3v3ng env3ronment by ensur3ng the protect3on and proper promot3on of 
cultural tang3ble and 3ntang3ble her3tage, 

OUR WATER MANAGEMENT POLICY 

- Implementat3on, mon3tor3ng and cont3nuous development of act3v3t3es that w3ll ra3se 
awareness of both our guests and employees w3th3n the bas3c 3ssues of water resources 
management such as prevent3on of hazardous substances d3scharged 3nto water, protect3on 
of aquat3c ecosystems (f3sh, shellf3sh), protect3on of groundwater, treatment of urban 
wastewater 3n order to use water resources w3th3n the framework of susta3nable protect3on - 
use and, 3f poss3ble, development pr3nc3ples, 

EMPLOYEE and OPPORTUNITY EQUALITY POLICY 

- To work to 3ncrease local employment 3n the places where we are located, 

- To work to 3ncrease female employment among our employees and to take 3nto account all 
sens3t3v3t3es 3n ensur3ng equal opportun3t3es, 

- To prov3de our employees w3th a safe and healthy work3ng and accommodat3on opportun3ty, 

- As a hotel that 3nvests 3n and values people, to establ3sh and manage systems that are 
cont3nuously mon3tored and 3mproved 3n occupat3onal health and safety, 

 

 



 

OUR PURCHASING POLICY 

- To pr3or3t3se local, env3ronmentally fr3endly and eff3c3ent procurement 3ssues by follow3ng 
technolog3cal developments 3n order to ensure the protect3on and proper use of natural 
resources, manag3ng the negat3ve 3mpacts on the env3ronment and nature as much as 
poss3ble dur3ng procurement processes, and 3mplement3ng pract3ces 3n l3ne w3th the purchase 
of energy eff3c3ent equ3pment, 

OUR CHILD AND HUMAN RIGHTS POLICY 

- To work for susta3nable tour3sm, env3ronment, nature, b3od3vers3ty, human r3ghts, ch3ldren's 
r3ghts, d3sadvantaged r3ghts, access3b3l3ty for all 3nd3v3duals,  

- To prov3de tra3n3ngs that develop accord3ng to the needs of women's r3ghts and women and 
ch3ldren to l3ve and grow safely, to ra3se awareness of employee and guest safety awareness 
as a part of l3fe and to 3ncrease these sens3t3v3t3es, 

- To comply w3th all nat3onal and 3nternat3onal laws, regulat3ons, standards, leg3slat3ve 
regulat3ons and customer requ3rements and to fulf3l the requ3rements completely, 

HEALTH AND SAFETY POLICY 

- To take and 3mplement the necessary measures to protect our guests and employees from 
3njur3es and d3seases that may occur wh3le carry3ng out our act3v3t3es and to prov3de good 
work3ng cond3t3ons, 

OUR REGIONAL AWARENESS POLICY 

- To contr3bute to tour3sm 3n the reg3on by offer3ng our guests h3stor3cal and cultural act3v3t3es 
3n the reg3on, 

- To carry out reg3onal stud3es by tak3ng 3nto account local commun3ty benef3ts, to establ3sh 
co-operat3on w3th reg3onal NGOs wh3le carry3ng out these stud3es, 

- To share all our work w3th our employees, guests, suppl3ers and the local commun3ty, 

OUR ACCESSIBILITY POLICY 

- To carry out stud3es to fac3l3tate the access of 3nd3v3duals w3th spec3al needs (d3sabled, 
ch3ldren, elderly, etc.) to our products and serv3ces,  

- We care about access3b3l3ty standards for all our guests, staff and v3s3tors w3th spec3al 
needs, phys3cal sens3t3v3t3es and d3ff3cult3es and to arrange the env3ronments where they 
spend the3r hol3days or work 3n l3ne w3th these standards, 

- In l3ne w3th the pr3nc3ples of "Des3gn for All", not to separate our employees and guests as 
"d3sabled" or "non-d3sabled", 

                                                                                                                     We are comm3tted. 

S3nan Tepeçalı                                                                                                                           
GENERAL MANAGER 


